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ABSTRACT

Recruitment refers to the process of attractimgeening, and selecting qualified people fojoh. For some

components of the recruitment process, mid- angelaize organizations often retgirofessional recruitersr outsource

some of the process tecruitment agencies

Many companies because of the growing competitiant to focus their core business. That's the neagby
most of the companies in telecom sector in padicwants to increase their market share by inangasales without
increasing the headcount. To do so they are gan&®PO’s which employs people on the rolls of & tlient but on its
own company rolls. Temporary staffing firms recrpigople for their clients by using various sourcdsrecruiting
available. These firms source the candidates andumt initial screening by using different methadsthat they select

and place the right kind of people for the rightdiof job.
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